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The UT PGE Legacy of Entrepreneurship in the 21st Century

The Travis Peak (Hosston) formation has been tackled by

many companies going back to the 1940s. But when Jim

Addison, BSPE '85, decided to leave an executive-track

career with a prominent oil and gas company to form Travis

Peak Resources, LLC in 2013, going into an East Texas and

Louisiana gas play was the farthest thing from his mind.

“My wife, Meg, and | were driving west of
Austin, not too far from our home an Lake
Trawis,” said Addison. “We were tallang about
what it would mean far me o start 2 company,
and we drove past 3 sign for the small, rural
cammunity of Travis Feak, Texas. | knew

that day we would start a company and call it
Trawis Peak Resources.”

Just under ane year Later, Trawis Peak
Resources has grown from four founders to 3
team of 12 — whera half the company bleads
et arange. Co-founder Chint Calhoun, BSPE
49, and Acquisitions & Reservoar Engineer Grag
Balash, BSPE "0f, both warked with Addison at
Mewfield Explaration Company znd knew that
the Launch of Trawis Peak Resources was not
just @n apportunity, but 3 furning poant.

“It was a distant dreamiin college — to start
acampary,” said Calhoun, whose family
recenthy welcomed & second child just pricr
to relocating to Austin fram Tulsa. “First, |
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neaded te gain @ great deal of expeniance.
After talking with Jim, | realized this was the
apportunity for me and my family; it was the
right tame and the right team.”

Balash knew it was the ideal next chapter for
him as well.

“Travis Peak's pioneering attriude and positive
mandset mirrored mine, so the decision fo
poimwas an easy ong,” said Balash. “We are
craating our own culture and contralling our
awn desting.”

NEW GENERATION OF OIL
AND GAS ENTREPRENEURS

Trais Peak Resources is just the |atest ina long
line of energy industry companies bootstrapped
by Longhormn PGE's ower the past eight decades.
Many af the sarliest slumni to graduate from

UT PGE founded companies, such as Emest
Cochorell, Ir."s Prodwecer's Oil, Charles Grant's
Grant Corporaticns, 1. C. Andersan’s Anderson
Energy, and Joe Parsley’s Parker and Parsley
Petrolewm Company. It i=  tradition that
includes corsulting firms like Ronmy Platt and
Don Sparks' Platt, Sparks and Associates, and
Autry Stephens’s Big Dag Drilling and Endeavor
Emergy Resources, just toname a few. Every
generation af UT PGE gradustes has its far
share of entrapreneuwrs.

Today, & new generatsan of alumni wha
graduated at the beginning of the most recent
industry upturn are starting to emerge as the
next wawe of entrepreneurs.

Amang them are Oscar Tomres, BSPE "9, who
co-founded Tower Rack Od and Gas with UT
mechanical engineer Tim Holland, and Steve
Skanner, BEPE ‘01, who co-founded Ursa
Resources ||, LLC. Both Tarres and Skinner ara
classmates of Calhoun



Clint Calhoun, Jim Addson and Greg Balash

For Toeres, wha began 2t 2 small mineral rights
company, Royalty Clearinghouse, part-time
right out of UT PGE, the tuming point didn't
come until after ha became president. “A
couple years 2go, | started to realze there
was 2 different way to approach the minaral
acquisition and management business, and
started talking with Tim about i, sald Torres.
“Royalty Clearinghouse was growing rapidly
and doing well, but | wanted to head in another
drection and start 2 company based onmy
own id2as. That's when we got sarious about

launching Tower Rock.™

The market condtions that turn-of-the-
miliennum graduates faced played no small
role, said Skinner. “When | gat out, my
feliow vintage and | were getting to do really
unigue things early in our careers because
there weren't many studants choasing to
study petroleum engineering at that bime;
many more were going into mechanical and
chermecal engineering, and those of us who

chase petroleum ergineering talked often
2bout starting our own companies. When

we graduated, we were expected to perform
right alang with 30-year veterans as the shale
resource plays got going. With all of those
responsibiéties early on, there was alot of
Incentive to leverage that experience by going
out an your own.”

EXPERIENCE BEFORE
INDEPENDENCE

Whie the undergraduate classes of the early
2000s are starting ta produce a karge number
of new start-ups, a few cora attnbutes stll
dafine the quintessential UT PGE entreprensur.

Across the board, alumni who found companes
say the key to bacoming a successful oil and
gas entrepreneur is expariencs, evenin today's
technology- and data-saturated emaronment,

Unlike the computer software and hardware
arenas, where a2 great idea in college can kad
to 2 dorm-reom startup, havng a deap well
of practical field and business management
experience s essental.

Chuck Farmer, BSPE '80, co-founder of Saga
Petrod=um. adwses recent graduates interested
In starfing a company to gan a breadth of
experience first. Farmer acknowéedges that
unique opportursties exist for today's new
entrepreneurs that were not applicabls when
he entered the industry, thanks inno small
part to the unprecadented expansion i eguity
financing. Still. there is no substitute for
practical expenence. “It’s great, for example,
toimmerse yourself in drilkng engineering as
& focus early in your career as | did, but in the
long run you must become knowledgeable n
24 facets of our industry to be & succassiul
Independent.” said Farmer. *You have to be
alert, bright and interested. Ask questions

of your peers in different disciplines and
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thoroughly understand their tasks. Spend
qualtty time with land owners and regulators.
Make sure you understand and acknowledge
their needs and express yours in 2 pleasant
professional manner whan passible. Never
forget, warmth and humar are powerful tools
toward a successful cutcome.”

Myra Dria, Ph.D. PE "88, founder of Ristra Energy
LLC, Pearl Resources, and Opal Resources,

said, “To halp me on my entrepreneunal path,
Imoved jobs to get exposure - | made that a
mission.” After starting her career at Sohio and
Shell, Dria discovered her path to bacoming a
sucossful entreprenzur smvolved takang an risk
and responsibiity. “Always have PEL (profit and
loss statement) responsiility, be in 3 leadership
rode, and be able to kearn every aspect of the ol
and gas business - make the mast out of £.°
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PRINCIPLES PREVAIL
OVER RISK

A breadth of experience wil only get
entreprenaurs so far towards founding and
growing a successful business. Like many
athers, Wayne Greenwalt, BSPE 72, attrbutes
agreat deal of his suceess to adopting —

and adhering to — clearly definad business
principles. While every company goes through
the process of developing a mission, vision and
values, Longhorn PGEs distinguish thamselves
through setting a standard for professional
ethics and responsible leadership.

*(UT PGE Professar Emerrtus) Ben Caudie
taught and lived by an exemplary philosophy
that had a positive effect on my life and my
rale as a beader: first, give back, and second,

how you treat a person is important,” said
Greenwalt. He credits his sucosss with
EnergyQuest and other ventures to his team
of partners and 3 of his employees, stressing
that starting and running a business akso
means Dr. Caudle's massage applies to
external stakeholders, too. “It's about people
— employees and neighbors. When thinking
about how we'll approach a projact in a new
community, the goal is to realize financial gains
for mvestars, founders and emplayees, while
mutigating risk and to accomplish this goal inz
manner that's responsibie and ethical.”

“If we don't have enough pexde in the project

ta put our sign on it, we don’t want to do it,”
said Farmer, who often directs his colieagues

at Saga to think deeply about the impact ther
business decisions today will have on the future,
“I want to leave tha properties the bast they can
be for the next guy, but it's more importantly
about Saga’s reputation, our relationship with
land owners, regulators and within the business
community. We never compromise our ethics
and the decssion to do the right thng.”

REWARDS BEYOND RICHES

On2 of the hallmarks of being 2n entrepreneur
ts, despite all of the daily challenges, the bensfits
reaped go wed beyond great income potential

‘1 really enjoy having my own company; it's like
having a famidy ervironment,” said Dria. “It's
more of a concentrated effort. Andif you do
well, you see the direct impact of what your
work develops. That's the biggest reward.”

Like Skinner, Calhoun and others who
graduated in the early 2000s, Torres agrees
with the UT PGE alumni entreprenaurs who
came before him. 1 love the challenge of
holding mysel accountable for the productivity
that is necessary to succeed, and balancing it
wih the freadom to work under my own terms
and set of circumstances. Achieving that
balance is rewarding i and of itself."

A world of opportunity exists today for new
companies like Traves Peak Resources. All

the Longhorn PGE’s there know that the road

ta success wil be paved with many trizls

and challenges. But like the generations of
entreprenaurs before them, Addison, Calhoun
and Balash are focusad. “We don't want to put
our ideas on a shelf,” said Addison. “We want to
act on them.”



